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‘Every Child, Every Day: To Learn, To Love, To Laugh, To Pray’

PRIVATE 

Bishop Cannings C. of E. (Aided) Primary School

ANTI BULLYING POLICY

Reviewed:

December 2025
Review date:
December 2026 (or as necessary)
This policy should be read in conjunction with:

Preventing and tackling bullying Advice for headteachers, staff and governing bodies (DFE October 2014)

The Equalities Act (2010)
Introduction

The Christian values of Wisdom, Generosity, Aspiration, Perseverance, Aspiration and Graciousness underpin the school’s approach to bullying.  Safety of pupils is paramount.  OFSTED judged behaviour and safety of pupils as good in June 2023.  One of the implicit aims of this policy therefore must be to maintain and improve upon that judgement. 
The purpose of this policy is to ensure that the whole school community understands what bullying is, and by association, what it is not.  This policy should also enable the school community to understand the effects of bullying on victims and the actions taken against anyone who is found to have bullied others.  Whilst predominantly concerned with protecting children, the general principles of this policy hold true for the working relationships between everyone in the school community including:
· Staff;

· Governors;

· Volunteers;

· People who work for the school e.g. contractors; and 

· Parents.

In other words, bullying is bullying and is utterly wrong no matter who is engaged in it and will not be tolerated at Bishops Cannings Church of England (Aided) Primary School.

There are a separate suite of policies available for dealing with bullying in the work place where staff are involved.

Governors will operate under their code of conduct.

Abuse of staff by parents will not be tolerated under any circumstances.  Where such behaviour occurs, parents may be banned from coming onto the playground.  Amongst the behaviours that will not be tolerated are:
· defamation of character on social media, 

· insidious gossip in or outside of school, and 

· abusive language or aggressive behaviour towards members of staff. 
Where a child is thought to be a victim of abuse or neglect, this constitutes a child protection issue and this must be brought immediately to the attention of the Designated Person (The Headteacher) or the Deputy Designated Person (Key Stage Leaders).
What is Bullying?
At Bishops Cannings, incidents of bullying are thought to be rare.  However, it would be naïve of us as a school to think that bullying is something that could never take place at our school.  To that end, all staff must maintain constant vigilance and be open to the possibility of poor behaviour that results in physical injury or emotional upset to a child, being synonymous with bullying.  Bullying is a serious issue and must be dealt with as such.

The Department for Education in their publication ‘Preventing and tackling bullying 
Advice for headteachers, staff and governing bodies (October 2014), define bullying as:

behaviour by an individual or group, repeated over time, that intentionally hurts another individual or group either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via text messages or the internet), and is often motivated by prejudice against particular groups, for example on grounds of race, religion, gender, sexual orientation, or because a child is adopted or has caring responsibilities. It might be motivated by actual differences between children, or perceived differences. Stopping violence and ensuring immediate physical safety is obviously a school’s first priority but emotional bullying can be more damaging than physical; teachers and schools have to make their own judgements about each specific case. 
Many experts say that bullying involves an imbalance of power between the perpetrator and the victim. This could involve perpetrators of bullying having control over the relationship which makes it difficult for those they bully to defend themselves. The imbalance of power can manifest itself in several ways, it may be physical, psychological (knowing what upsets someone), derive from an intellectual imbalance, or by having access to the support of a group, or the capacity to socially isolate. It can result in the intimidation of a person or persons through the threat of violence or by isolating them either physically or online. 
They DFE go on to explain cyber-bullying as:

The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a different form of bullying and can happen at all times of the day, with a potentially bigger audience, and more accessories as people forward on content at a click.
The school will use the above to define its understanding of what constitutes bullying.

The effects of bullying
Bullying undermines a victims ability to learn effectively in school.  The School aims to provide pupils with a safe and educationally stimulating learning environment.  The School's reputation as an effective and caring institution is too important to be undermined by bullies.

The effects of bullying can manifest in a number of ways.  The list below is not exhaustive and some or all or these effects may be apparent.
Physical effects: stress-related physical symptoms include headaches/stomach aches/sore throats; changes in body weight; nausea/vomiting; loss of appetite; sleeplessness/nightmares; bedwetting and depression.

Emotional effects: feelings of anger; anxiety/nervousness; humiliation/embarrassment; self blame/guilt; irritability; dread, powerlessness, fear and confusion.

The possible consequences of the physical and / or emotional effects of bullying are:

In the short term: isolation/ withdrawal; mood swings; loss of trust in the ability of adults/teachers to deal with the problem; loss of self-esteem/confidence and paranoia.

In the long term: behaving badly; getting a poor reputation; performing poorly in class – making slower than expected progress; inability to concentrate; loss of friends; absenteeism/truancy; not achieving expected academic results; not fulfilling potential; and in extreme cases suicide.
Self evidently, because of the effects of bullying and its subsequent consequences, bullying cannot be tolerated in school
What Bullying is Not

A school is a place of learning.  This of course means that the subjects of the National Curriculum are taught throughout the school with children learning to the best of their ability and teachers teaching to the best of their ability.

But a school is also a reflection of the community beyond its gates and like any community, it is subject to the pressures and realities of day to day life.  This means that a school is a place where children learn about life.  So, just as adults get on or have issues with their peers, so to do children.  This means that children may not get on with one another; choose not to make friends with other children; behave inappropriately at times; and replicate other behaviours that they are witness to beyond the school.  Where behaviour choices are poor, they are not tolerated, but they are understood as a child learning about their world.  Our behaviour policy, BC51, explains how poor behaviour is dealt with.  If poor behaviour cannot be defined as bullying (see DFE definition above) it cannot be bullying and therefore the word ‘bullying’ should not be used to define simple poor behaviour.
How is bullying dealt with?
Where poor behaviour is reported (either by a child, parent or colleague) or identified, it must be investigated.  This will identify whether what is being investigated is bullying or not bullying.  Investigating staff must remain open minded to the fact that what they are investigating could be bullying.  Once a decision has been made as to the nature of the incident (i.e. is it bullying or not?) then the flow chart at Appendix A to this document should be followed.
As a school we recognise that Bullying is an unsafe behaviour that requires quick action to prevent further harm. Addressing the underlying causes of bullying behaviour is another crucial part of the process. Bullying can be a communication of a child or young person’s unmet needs, emotional distress and trauma responses. Happy, confident, secure children and young people are far less likely to participate in bullying behaviour. Bullying can be a complex situation with multiple causes and contributing factors.
Training
Although we aim to reduce the risks of bullying within our school community through our open
culture, PHSE curriculum and building the self-esteem of our children, we recognise that
incidents may still occur. Consequently, staff who work directly with children are provided with
continuous professional development in this area. This includes training in:
● Positive behaviour management and restorative strategies
● Special education needs and disabilities associated with challenging or withdrawn behaviour eg
autism or ADHD.
● Solution focussed thinking and questioning.
● Safeguarding that covers identifying challenging or withdrawn behaviour as a potential indicator
of neglect or harm and identifying and responding to suspected cases of child on child abuse and understanding of trauma informed practice.
We will also:
• Hold regular pupil progress meetings where mental health, wellbeing and behaviour may also be
discussed
• Seek advice from other agencies within Wiltshire Council where appropriate
Our training programme is reviewed annually to ensure that it is responsive to the needs of our
staff and children.
Reporting

Should anyone feel they have been the victim of bullying, or a parent or member of staff suspects that bullying has occurred it should be reported immediately.  Children and parents should report directly to the child or children’s class teacher.  When more than one class is involved, the child or children should report to their own class teachers. 

Where a teacher has discovered bullying, they should inform a member of the Senior Leadership team as soon as practically possible.

As with any behaviour concern, a Behaviour Record sheet should be completed and given to the Headteacher as soon as possible.

An example of the record that is to be maintained by investigating staff can be found at Appendix B.

The school has a virtual learning platform called DB Primary.  There is a whistleblowing facility in this virtual environment that is monitored by the Headteacher and the Computing leader.  It operates quite simply by children clicking a whistle icon.

Monitoring

The Senior Leadership Team will analyse Behaviour Reports to look for recurring patterns or themes.  The Senior Leaderships Team’s findings will be reported by the Headteacher to the Chair of Governors.  Names will not be disclosed.

Curriculum Opportunities

Teachers will use Circle Time, SEAL (Social and Emotional Aspects of Learning), SCARF PHRSE materials and opportunities as they arise to challenge bullying as a behaviour.  At all times the message is that bullying will not be accepted.  The school will also use opportunities such as Anti Bullying Week, which normally occurs in the winter term, and Safer Internet Day which occurs in the spring term.  Anti bullying and safer internet use should not be thought of as stand alone events but should form part of the curriculum provision for children throughout the year.

The policy is available to parents.

Signed  
_______________________

Chair of Governors

Date

_______________________



The above process will last for 6 calendar months.  In practice this means that if a child or children have been found to have bullied another child or children and they bully again within a 6 month period, the next stage of the process will be followed.  If a child or children have bullied ago but a period of greater than 6 months has elapsed since the last incident of bullying, then the process will start from Stage 1 again.
Yes – use the following stages





No – go to school behaviour policy





If there is evidence of abuse and / or neglect, inform the Designated Child Protection Officer (The Headteacher) or his Deputy (The Deputy Headteacher) immediately





Member of school staff investigates the inappropriate behaviour with the assistance of a colleague


NB if the bullying is reported during playtimes it is perfectly permissible for teachers to ask their TAs or another available teacher to cover class so an investigation can take place.  If there is no other member of staff available the Headteacher should be called for.  Where no other members of staff are available, investigation must take place as soon as practically possible.








Member of school staff receives report of inappropriate behaviour from a colleague, child, parent or member of staff or witnesses inappropriate behaviour 





Stage 4


Fixed term exclusion that could result in permanent exclusion








Has bullying stopped?





No further action





Go to Stage 4





No





Yes





Stage 3


If the victims are different from Stage 1 or 2 repeat stage 1


Bully or bullies removed from their class for a sustained period of up to a week


Bully or bullies tasked with doing menial jobs around the school such as litter picking etc.








No





Yes





Go to Stage 3





No further action





Has bullying stopped?





Stage 2


If the victims are different from Stage 1 repeat stage 1


Bully or bullies removed from the playground for a sustained period of up to a week


Bully or bullies tasked with doing menial jobs around the school such as litter picking etc.








Go to Stage 2





No further action





No





Yes





Has bullying stopped?





Stage 1


Immediately inform the parents of the victims or victims of bullying that an incident has occurred


Immediately inform the parents of the bully or bullies that an incident has occurred


Inform the bully or bullies that they will be removed from the playground for the remainder of the day


At the earliest opportunity, convene a meeting between the bully / bullies and victim / victims to give the victim / victims an opportunity to explain to the bullies how their action have impacted upon the victim / victims


Victim / victims decide a suitable punishment in conjunction with member of staff investigating for the bullies (except in the most sever of circumstances exclusion is not an option at this stage).








Does the inappropriate behaviour fit the DfE definition of bullying?





Appendix A Process for Dealing with Bullying








PAGE  
7

